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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SWARG YA DADASAHEB KALMEGH SMRUTI
DENTAL COLLEGE & HOSPI TAL

Name of the head of the Institution Dr P Mahesh
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09822719577
Mobile no. 9490166144

Registered Email

deannaac@dk- dent al col | ege. edu.in

Alternate Email

mahesh. p@dk- dent al col | ege. edu.in

Address Swar gi ya Dadasaheb Kal megh Snruti
Dental College & Hospital, Wanadongri
Road, Hingna, District Nagpur- 441110
City/Town Hi ngna, Di strict Nagpur

State/UT

Mahar ashtra




Pincode 441110

2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Co- educati on
Location Sem - ur ban
Financial Status Sel f financed
Name of the IQAC co-ordinator/Director Dr. Ramhari.S. Sat hawane
Phone no/Alternate Phone no. 09490166144
Mobile no. 9822719577
Registered Email ramhari . sat hawane@dk-
dental col | ege. edu.in
Alternate Email deannaac@dk-dent al col | ege. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) htt ps://ww. sdk-dent al col | ege. edu.in
[ webpdf / Report - NAAC- SSR. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://sdk-dental col |l ege. edu. i n/ pdf/aqga
r/ Acadeni c_cal ender UGE&PG 2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
el Period From Period To
1 B++ 2.89 2018 26- Sep- 2018 25- Sep- 2023

6. Date of Establishment of IQAC 01- Sep- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.sdk-dentalcollege.edu.in/webpdf/Report-NAAC-SSR.pdf
https://www.sdk-dentalcollege.edu.in/webpdf/Report-NAAC-SSR.pdf
http://sdk-dentalcollege.edu.in/pdf/aqar/Academic_calender_UG&PG_2018-19.pdf
http://sdk-dentalcollege.edu.in/pdf/aqar/Academic_calender_UG&PG_2018-19.pdf

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries

IQAC
Wor kshop on Quality 03- Aug- 2018 28
Per cepti on and Awar eness 1
by Dr. D.W Deshkar
Wor kshop On Quality 16- Aug- 2018 67
Initiatives 1
Brai nstorm ng Session on 23- Aug- 2018 31
Crown Lengt heni ng 1
Procedure
Brain Storm ng Session on 06- Sep- 2018 31
Endo -crown 1
I nt egrat ed brainstorm ng 26- Nov- 2018 38
Session on Cinico- 1
pat hol ogi cal managenent
of Oral Subnucous
fibrosis.
Wor kshop for Faculty on 27-Dec-2018 41
Curriculum Pl anning & 1
Moni toring by Curriculum
Commi tt ee.
Wor kshop on Shar peni ng of 29- Dec- 2008 57
Research Skills 1
Wor kshop on Research 07-Jan- 2019 59
Fundi ng Witing 1
Wor kshop on Research 29-Jan- 2019 37
Paper Witing 1
Basi ¢ Wrkshop for Staff 25- May- 2019 28
on building Effective 1
Admi ni stration.

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Swar gi ya Audi t I ntranural 2019 20000
Dadasaheb Fundi ng: 2
Kal megh Snruti Swar gi ya
Dental Col | ege Dadasaheb
& Hospital, Kal megh Snruti
Nagpur Prati st han,
Anr avati ,
Swar gi ya Short term Mahar ashtra 2019 39200
Dadasaheb Research G ant Uni versity of 180
Kal megh Snruti Heal t h Sci ences
Dental Col |l ege Nashi k
& Hospital,
Nagpur



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2877_Quality_Initiatives.xlsx

& Hospital,
Nagpur

Kal megh Snruti
Prati st han,
Anr avat i

Swar gi ya Earn and | earn Mahar ashtra 2018 32500
Dadasaheb Schene Uni versity of 365
Kal megh Snruti Heal th Sci ences
Dental Coll ege Nashi k
& Hospital,
Nagpur
Swar gi ya Savitri bai Mahar ashtra 2018 75000
Dadasaheb Phul e Uni versity of 365
Kal megh Snruti Schol ar shi p Heal t h Sci ences
Dental Col |l ege Nashi k
& Hospital,
Nagpur
Swar gi ya Dhanvant ar i Mahar ashtra 2018 24956
Dadasaheb Vi dyadhanYoj ana | Uni versity of 365
Kal megh Snruti Heal t h Sci ences
Dental Col |l ege Nashi k
& Hospital,
Nagpur
Swar gi ya NSS Mahar ashtra 2018 45000
Dadasaheb Uni versity of 365
Kal megh Snruti Heal th
Dental Col |l ege Sci ences,
& Hospital, Nashi k
Nagpur
Swar gi ya Awar d Functi ons I nt ramur al 2019 105000
Dadasaheb Fundi ng: 2
Kal megh Snruti Swar gi ya
Dental Col | ege Dadasaheb

View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2877_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2877_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2877_Minutes.pdf

If yes, mention the amount 181750

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Quality Sustenance: i. Intensive use of ICT enabled facilities (tools) for

ef fective teaching |l earning process. (Refer nmetric 2.3.1) ii. To Pronote
Paperless (digital) administration. (Refer metric 6.3.2) iii. To institute
library awards for students and staff to ensure optinmumutilization of resources.
(Refer metric 5.1.1) 2. Quality Enrichnent: i. To institute Research Awards after
t he nanme of em nent scientists and academ cians. (Refer netric 3.2.2) ii. Quality
treatnment at affordable cost for all strata of patients and free for
underprivil eged patients. 3. Quality Enhancenent: i. To inplenment updated version

of mentornmentee system (Interaction Mbdule). (Refer Metric 2.3.2) ii.
Augnent ation of Infrastructure pertaining to physical facilities. (Refer netric
4.1.2)

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Descri bed Under Acadenic, Research, Details attached in viewfile
Infrastructure and M scel | aneous
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Local Managenent Conmittee 11-Jul - 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 29-Jan- 2019
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2877_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2877_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managerent I nformation Systemis
avail ed for data nmanagenent system on
the principle of individual running

| edger accounting and revenue
generation. It includes 1) Student
Progression 2)Certification 3)
Progressi on and Revenue Ceneration. e
This plays a key role in analysing the
probl ens, factors affecting them and
devel opi ng a framework or

i npl enentation of effective

i nterventions, thereby review ng the
nmodul es in existence. ¢ Swargiya
Dadasaheb Kal negh Snruti Dental Coll ege
and Hospital, Wanadongri Road, Hi ngna,
District Nagpur utilizes Managenent
Informati on System services in the
areas related to Students, Teaching
NonTeaching Staff, and Patients. e

(bj ectives: 1) To define, establish,
archive the information by neans of
various operational mechanisns
involving retrieval and di ssem nation
of information. 2) To identify existing
and energi ng resources in various
fields to facilitate information

di ssemnation. 3) To illustrate the
integration of all components of
teaching, |earning, infrastructure,
research are being utilized by nmeans of
various nodul es. ¢ Operationa
nmechani sm The needs are identified for
the regular nonitoring of various
routi ne academ c and adm nistrative
activities. ¢ Student progression, fee
col l ection, assessnent on the basis of
academ cs, library usage and research
Chai rman, Local Managenent Committee is
i nfornmed regul arly about the updates

t hrough establ i shed operational
mechani sm ¢ Dependi ng upon the
priorities, the nodules are revi ewed
daily, weekly, nonthly. Anobngst daily
revi ewed nodul e, attendance of
teachi ng, nonteaching staff and
students is nonitored vi a |level of

hi erarchy fromthe bottom nost being
the group teacher till the topnost
bei ng the Chairman, Local Managenent
Committee, so that the information is
di ssem nated authentically thereby
resulting in very good attendance which
inturn reflects in the student
progression securing nerit positions in
the University exaninations. e
Managenent information systemfor staff
consi sts of enployee details. The




pati ent managenment system i ncl udes the
appoi ntnrent data, treatnent history,
paynment details of the patients. -

Revi ew of the Material Mnagenent
Section, IT infrastructure is done on
weekly basis to take into account the
probl ens encountered and resol ving the
issues with immedi ate effect. « Mnthly
review is taken for Postgraduate
progress, Revenue, Departnent progress
and evaluation. Interaction, Library,
British club, LLM club, READY, DEAR
Chi l dren, Psychosocial cell, Interns,
NEET and Pl acenent cell, Contact cell
NAAC, Paperless adm nistration,
Research, Dean’s office review and nany
nore are the currently operationa
modul es in the institute. ¢ The Student
i nformation system consists of the
details of the student right fromthe
begi nning of adm ssion until the
student graduates. These include
student qualifications, attendance,
exam nati on scores, special

achi evenents, details of participation
of student in various activities, Fees
paynent details etc.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institute follows the guidelines of statutory bodies |ike Dental Council of
India (DCl) and strictly follows curriculum of Maharashtra University of Health
Sci ences (MJUHS). CURRI CULUM | MPLEMENTATI ON PLAN: - Col | ege Curriculum Conmittee
of the institute discusses the action plan. Intra-Departnental neetings are
conduct ed by Head of Departnent for distribution of curriculumand to discuss
the various activities to be conducted during the session. HOD divides the
topics into3categories (i.e. Miust Know 60% Desired to Know 30% and Nice to
Know 10%, and cal culates total |oad of each faculty and distribute the
academ c duties accordingly. The Dean conducts neeting with HODs and approves
the academ c activities to be conducted during the session College Curricul um
Committee conducts 4 neetings in the academ c year. | QAC plays a significant
role in design, devel opnent and depl oyment of action plan. Feedback on
curriculumis procured (Refer Metric 1.4.2). The Tine table is framed by tinme
table conm ttee depicting Topic, Tinme, Teacher and Date. For inplenentation of
curriculum various innovative nmethods |ike Learning Resources Material (LRM,
Tools (like ICT), Approach (like sem nar, group discussion, walk talk & chal k),
Techni ques, Technology (like 3D digital, simulation, virtual training) is
provi ded. MONI TORI NG PLAN: - Each faculty maintains attendance of | earners.
Monthly plan of syllabi is displayed on the Departnental Notice Board. Academc
activities and attendance report is sent to Dean by HOD t hrough nonthly Report.
Letters are sent to the parents of learners with | ow attendance through HOD and
group teacher. (Refer Metric 6.5.2) Faculty menbers as well as learners are




responsi ble for effective curriculuminplenentation plan. Bridge courses are
offered for students taking an advanced course for the first time. (Refer
Metric 5.1.2). The teachers take the review of the curriculumto be taught and
prepare the teaching plan. Library is enriched with reference books, text
books, e-books, e-journals, DELNET, K Hub, EBSCO HOST and internet facility.
(Refer Metric 4.2.2). Denonstrative (Tutorial), Capsulative, Narrative &
Refl ective teaching along with enphasis on self-learning & peer to peer
| earning. Field excursions are organized to provide real |ife experience.
Renedi al coaching is organized for potential |earners under 'Mist Know (M)
Domain and for rapid | earner under 'Desired to Know and 'Ni ce to Know donain.
(Refer Metric 2.5.2) OUTCOVE AND ANALYSI S: - Continuous eval uation through
Cognitive, Formative and Sunmative viz. Three Part Conpletion Tests, Surprise
Tests, Home Assignments, MCQ University examination etc. (Refer Metric 2.5.2)
Learners’ performance is anal yzed through internal assessment university
exam nations, project work, presentations, sem nars, workshops and skill based
progranms, which are evaluated through Academc Audit Committee. Learners
performance sent nmonthly in Mentor-Mentee Report. (Refer Metric 2.3.2) In order
to create conpetitive environment & to enhance critical reasoning and out of
box thinking, Quiz is organized regularly in Indian Prem er League way.
UPDATI ON OF CURRI CULUM - Thus, the entire procedure enconpasses defined focus,
clarity, efficient nonitoring, interimcorrective nodality, outcome &
transparency which hel ps in updating and inprovenment of curriculum The
suggestions for required changes in the curriculumare infornmed to higher
statutory bodies Iike MJUHS & DCl.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Basi cs of Ni | 01/ 01/ 2019 2 Yes Yes
CBCT

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
PhD or DPhi | Ot hodonti cs 21/ 01/ 2019
PhD or DPhi l Oral & Maxill of aci al 21/ 01/ 2019

Sur gery
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BDS Mul ti-planar | nmaging 01/ 01/ 2019
Techni ques

BDS Ef fecti ve Communi cati on 06/ 08/ 2018
in English

BDS NSS 04/ 04/ 2019

BDS AVI SHKAR 08/ 01/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2877_Program_introduced_1631771920.xlsx

Number of Students 235 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Local Language nmar at hi 04/ 08/ 2018 7
Cl ub
Yoga 04/ 08/ 2018 48
British Club 06/ 08/ 2018 458
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BDS Field Visits 150
BDS I ndusry internship 71
BDS Research Projects 15
BDS | ndustry visits 104
BDS Communi ty Postings 194
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

PROCUREMENT: - Rel evant stakehol ders including |earners, alumi, patients,
teachers, professionals, enployers and parents provide their feedback through
structured nechani smusing standardi zed forns. The feedback is collected on
curriculum quality of teaching, learning resources, research activities,

i nfrastructure, governance, library facilities and hostel facility. Learners
provide their feedback on prescribed paranmeters through Student Satisfaction
Survey (SSS) (Refer Metric 2.7.1). Alumi give their feedback about how the
institute has hel ped themin becoming a better human being and the |imtations/
i nadequaci es of the curriculum Teachers, professionals and enpl oyers of the

al umi provide their feedback regarding the curriculumand its rel evance to
current dental practice. Parents’ feedback is collected during Parents-Teachers
neeting. Patients’ feedback is collected by Patients Gievance Comittee.
“Student Council’ of the institute consists of staff and | earner
representatives. During the nonthly Student Council neeting, |earners provide
their feedback on curriculumespecially with respect to inplenentation and

ot her aspects. In case of urgent/ energency issues discussed in Student Counci
neeting, the mechani smexists for correcting these issues and swift action is



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2877_Value_added_courses_1631771938.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2877_Projects_undertaken_1631771955.xlsx

grow h,

till date.

taken at Dean's |evel.
st akehol ders using different
mechani sm Feedback obtained through SSS is anal ysed. The suggestions rel ated
to curriculum provided by the stakehol ders are di scussed during the Curricul um
where HODs and Dean partici pate.
poi nts are di scussed in Student Counci
gri evances and suggesti ons.
Hon’ bl e Chairman Local
Kal megh Snruti
policies and systens/ procedures are promul gated. At
utilized for these purposes.
st akehol ders is utilized for curricular devel opnent,
i nfrastructure devel opnent and financia
It is utilized to take the Teachi ng Learni ng Mechani sm at hi gher
steady upgrade of the sane. Based on the discussion during the Curricul um
curriculumare finalized and drafted.
Since the institution has limted role in revision of curriculumin view of
affiliation with Maharashtra University of Health Sciences (MJHS) and

regul ati on by the Denta
curriculumrevision are forwarded to MJHS t hrough proper channel
Feedback system hel ps to achi eve the inprovenent
nmetric 2.6.2) and devel opnent of
It also helps to achieve the financial
institute specifically to nention the corpus fund details submtted to Peer
Team in August 2018. There is steady growth in corpus funds from August 2018
Metric 6.4.3) Sone of the curriculumrel ated suggestions
submtted by the institute in the past have al so been inplenented by the

BDS in ternms of prescription of

Conmi ttee neeti ng,

Conmi ttee neeting,

Results/ nerits (Refer
Metric 4.4.1 and 4.4.2).
(Refer

Uni versity/ DCl,
policy thereto and Tobacco Cessati on Mdul e.

i ke Annual

ANALYSI S: -

recommendat i ons for

Counci | of

The feedback coll ected from all

t he

nmechani sns i s anal ysed through a well-set standing

pattern for Final

I ndia (DCl),

| east 75% of

From t he feedback,
nmeeting. Learners put
UTI LI ZATI ON: - Anal ysed data is sent to Dean,

Managenent Committee and parent body (Swargi ya Dadasaheb
Pratishthan) and other statutory authorities,

academ c grow h,

sonme

up their

by whom vari ous

the data is

The feedback obtained fromthe various

research

managenent of the institute.

evel for the

its
t he recomrendati ons for
| MPACT: -
in curriculum inprovenent in

infrastructure (Refer
growth of the

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BDS BDS 100 45561 100
MDS VDS 24 1162 22
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 451 62 76 24 24

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using

ICT Tools and
resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2877_Demand_ratio_1631777626.xlsx

ICT (LMS, e- available Classrooms
Resources)
100 100 24 4 1 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Introduction: The institute has developed a modified Mentor: Mentee system. An innovative concept of
“Interaction Module” is a brain child of Honourable President Shri Sharadji Kalmegh that was started in year
2006-07. It makes teaching and learning possible at a micro-level effectively with the intention to formulate and
redefine strategies through capacity building of faculty by means of various professional development programs.
These programs are addressed for the staff and it is an ongoing process since last 15 years. This reflects in the
incremental passing percentage of learners and in achieving merits and Gold medals (Refer Metric 2.6.1, 2.6.2).
Interaction Module is a micro-level teaching module wherein teacher interacts with a small group of learners
(Refer Metric 2.7.1). Since its inception in 2006, we have integrated this in every year. Objectives: * To promote
steady academic growth of learners to make them more competent and confident. « To promote critical
reasoning and out-of-box thinking. Operational module: Learners of each year are divided into groups of 5, with
one learner being the ‘Group Lead'. A faculty member (‘Group Teacher’) is given responsibility of monitoring
academic progress, counselling and mentorship and solving academic or non-academic, personal, psycho-social
difficulties of the learners in the group. Interaction classes are allotted ‘1 hour’ time in daily time-table and are
conducted by respective subject teachers. ‘Interaction Module’- a program of Learner-Teacher Interaction helps
the teachers understand the differential requirements of newly admitted learners. An interaction Coordinator is
allotted for each year’s batch. An overall Interaction In-charge looks after the smooth functioning of Interaction
Module. Mentors, Interaction Coordinator and Group Teachers take monthly interactive meetings with all the
learners. A hierarchy of Learners (Mentee), Group Lead, Group Teachers (modified term for Mentor), Interaction
Coordinator, Mentor (senior faculty supervising the batch), Interaction In-charge (supervising the Interaction
Module) is followed. A monthly report is generated regarding the Discipline, Regularity and Sincerity of each
learner which is a very systematic and easy method that reflects and helps in determining the progress of
learner. The monthly reports are endorsed along with the comments put forth starting with Group Lead to Group
Teacher to the top most level where the comments of next in hierarchy cannot be viewed by the preceding
person. There is a monthly review at the level of Honourable President Sir and he annually interacts with the
learners batchwise. Outcome: This module helps teachers to identify potential learners as well as rapid learners.
The passing percentage is par excellence and there are toppers and gold medalists at the level of university.
Optimization: This method is optimized by the vital role of teachers and their maximum utilization through
constant encouragement to bring the best results. The systems are prescribed through appropriate policy
decisions and are in place to facilitate teaching-learning. Recently, this module has been copyrighted as a part of
IPR.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

513 100 1:5

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

100

100

Nill

26

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Devendra Pr of essor Chai r per son,
Pal ve Nat i onal



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2877_ict_tools_1631777761.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2877_e_resource_1631777808.xlsx

conf erence.

2018 Dr. Vandana Gade Associ at e Teachi ng
Pr of essor Excel | ence Award
2018
2018 Dr. Pooja Lecturer G obal Teacher
Phabyani Award 2018
2018 Dr. Swati Lecturer Judgi ng
Chat ur vedi Scientific Session

SCI ENCEMVANI A

2018 Dr. Arun Sajjanar Associ at e Chai r per son,
Pr of essor Nat i onal
conf er ence.
2018 Dr. Ashish Associ at e Chai r per son,
Lanj ekar Pr of essor Nat i onal PG
Conventi on
2018 Dr. Rakhi Chandak Associ at e Chai r per son,
Pr of essor Nat i onal
conf er ence.
2018 Dr. Akshay Daga Associ at e Guest | ecture at
Pr of essor | MPLACON
2018 Dr. Sunita Pr of essor Best Faculty
Kul kar ni paper at Nati onal
conf erence.
2018 Dr. Ramhari Pr of essor Chaired Session
Sat hwane at Nati onal

conf er ence.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VDS 500 MDS Fi nal 31/ 05/ 2019 14/ 08/ 2019
VDS 500 MDS Part | 31/ 05/ 2019 21/ 07/ 2019
BDS 2500 BDS | 31/ 07/ 2019 04/ 09/ 2019
BDS 2600 BDS || 31/ 07/ 2019 31/ 08/ 2019
BDS 2700 BDS |11 31/ 07/ 2019 04/ 09/ 2019
BDS 2800 BDS |V 31/ 07/ 2019 05/ 09/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Formative assessnent is carried out considering entire scope of the topic after
its conpletion and is structured over 3 internal assessnent exam nations. The
summati ve assessnent is done at the end of academic year by the University.
Thi s enabl es quick and overall assessnment of |earner’s performance and
difficulties encountered. Continuous |nternal Evaluation Mechanism The
assessnent includes Cinical / Practical Skills and Hands-on Traini ng. Enphasis



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2877_Honours_recieved_1631777112.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2877_Evaluation_1631777224.xlsx

is given to effective comunication, behavioral and ethical skills. Each
| earner is subjected to periodic performance apprai sal node during every
i nternal assessnent. The assessnent is done in accordance to coverage and
spread of curriculum Three sets of question papers are prepared in accordance
to the wei ghtage and set pattern with Long answer, Short answer and nultiple
choi ce questions as per the guidelines of MJHS, Nashi k which are noderated by
t he desi gnated noderator and are submtted to the Dean. The Dean randomy
sel ects one question paper on the day of exami nation and printing is done under
hi s supervision. To make the exam nore conpetitive, there is contingent set of
paper based on accurabl e wei ghtage, degree of difficulty and pattern suggested
by the guidelines of MJHS. Contact prograns are organi zed after every
assessnent to pronote transparency in the PCT exam system Learners are shown
their eval uated answer books of theory and practical to clarify their doubts on
assigned date. The shortcomi ngs are further augnmented by di scussion which is
ai med towards inproving their performance. This sequential nechani sm pronpts
action to reduce possible error during eval uation of answer books. Learners
interactive, cognitive and comuni cation skills are also evaluated to enhance
their theory, practical, clinical and viva-voce skills. Gievances are sorted
out and resol ved by concerned teacher under the supervision of the HOD within
stipulated tine period. The result is displayed on the notice board, after
signatures of respective students, staff and HOD. Any discrepancy with the
result is resolved by internal grievance commttee (Academic). Learners who are
unabl e to appear for any Part Conpletion Test due to valid reason are all owed
to give test only after verification by the exam nation comrittee. Learners are
categorized into potential l|earners and rapid | earners on the basis of
performance in the First Internal Assessment. Renedial teaching is provided for
potential l[earners for inprovenent. Rapid |earners are encouraged by providing
opportunities to present their work on various platforns. (Refer Metric 2.3.2)
O her than statutory body requirenent, Re-tests are schedul ed and conducted
renotely by email for Undergraduate |earners. For Postgraduate |earners, Flash
tests are conducted and discussions are carried out for the special clinical
cases. Institute conducts regul ar exam nati on and ensures tinely declaration of
results. Internal Assessnment marks of the respective subjects are submtted
digitally and in duly signed hard copy to University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Conpr ehensi ve academni c cal endar enconpassi ng of acadenic activities, exam
schedul e, sports/co-curricular activities, cultural and literary activities
which fulfills specified guidelines of the statutory and non-statutory bodies.
It nmeets up to extent of 95 percent and it is adhered for the entire year. Wen
col | ege academ c cal endar is prepared, confort feeling of the students is given
priority for their respective academnm c session. Mnthly operational cal endar
from comencenent till the final evaluation is done and conpliance is reported
accordingly. Inclusion of schedule and events in academ c cal endar |ike
AVI SHKAR, Research projects for the grant at the university arouse creative
thinking and intellectual stimulation for innovative thinking anbngst the
| earners. They are al so guided for various scientific activities. |nclusion and
utilization of curriculumw th accruabl e weightage and demarcation in Mist to
know (MK), Desirable to know (DK), Nice to know (NK) is done. During the course
of learning, learners are inforned about the syllabus for each Continuous
i nternal evaluation and procedure. Regular |ectures include Innovative teaching
nmodal ities |ike video assisted learning, |ive denonstrations, problem based
| earni ng, simulation exercises and integrated teachings. Value added courses
are augmented with curriculumto enrich skills and otherw se. (Refer Metric
1.3.1) The institution encourage faculty to devel op e-learning nodalities
through active participation in e- content courses. This nakes the teacher nore
competent that helps themto train their learners efficiently , prepare them




for exam nation. (Refer Metric 2.3.1) In formative assessnent, three Interna
assessnent exans are conducted before the final university exam nation. Record
of internal assessment marks are maintained in individual file of the |earner
Eval uation Process is a clear prototype to evaluate the |earner’s perfornmance
and periodically subjected to apprai sal node during every internal assessnent.
This pronpbtes uniformty, transparency and validity. Anple |earning resources
are provided to enhance student’s performance. Learners utilizing it at optinum
are rewarded suitably.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sdk-dental col | ege. edu. i n/ pdf /agar/POCO 2018-19. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2800 BDS Fi nal 79 64 81
500 MDS Fi nal 19 18 94. 73
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://sdk-dental col | ege. edu.in/pdf/agar/SSS Anal ysis 2018- 19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 365 I ndi an 5.85 0
Proj ects Counci | of
Medi cal
Resear ch
Proj ects 180 Mahar ashtra 0. 39 0
sponsored by Uni versity of
the University Heal th Sci ences
| ndustry 180 Anmi t asha 1.5 0.25
sponsor ed Enterpri ses
Proj ects Private Limted
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Wor kshop on Statutory Per i odont ol ogy 29/ 11/ 2018



https://sdk-dentalcollege.edu.in/pdf/aqar/POCO_2018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2877_Pass_percentage_1631800644.xlsx
https://sdk-dentalcollege.edu.in/pdf/aqar/SSS_Analysis_2018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2877_Research_Fund_1631800775.xlsx

requi renents for
obt ai ning a patent by Dr.
Ushoshi Guha

| deati on and | ncubation
by Dr. Ved Prakash M shra

Research Committee

05/ 04/ 2019

Essentials of Industry

Acadeni a Col | aborati on

-An Intensive Review by

Padmavi bhushan Prof. Dr.
MM Shar ma

Research Committee

16/ 03/ 2019

Product Patentization ,
Technol ogy transfer and
capacity building by
Padmavi bhushan Prof. Dr.
RA Mashel kar

Research Committee

16/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Nat ural Bone Dr. Akhilesh Mayor 01/ 03/ 2019 Teachers
Substitute for Shewal e I nnovati on
Cr ani of aci al Awar d Nagpur
defects Muni ci pal
Cor por ati on,
Nagpur
Ef fi cacy of Dr. Akhil esh Fandent 28/ 11/ 2018 Teachers
novel her bal Shewal e Kal megh award
nout hri nses on for innovation
dental pl aque and research in
dentistry
, Messe
Dissel dor f
India Pvt. Ltd.
Eval uati on of Dr. Sumt Padnma 16/ 03/ 2019 St udent
neem and Shende Vi bhushan Padma
turneric herbal Bhushan Prof.
| ocal drug Dr. MM Shar ma
delivery in the Cash award for
treat nent of best research
patients of st udent
chronic cat egory,
periodontitis Swar gi ya
Dadasaheb
Kal megh Snruti
Dental Col | ege
and Hospital,
Nagpur
Desi gned and Dr. Padmabushan 22/ 02/ 2019 Teachers
pat ent Chandr ashekhar Dr. R Ahned
processed on Bande Resear ch Cash
CRB Onega awar d Cat egory
M ni pl at e used Teacher/
for fixation of Al ummi
anterior Swar gi ya
mandi bul ar Dadasaheb
fracture Kal megh Snruti




Dent al Col | ege
and Hospital,
Nagpur
| nnovati ve Dr. Madhura AVI SHKAR (PG 08/ 01/ 2019 STUDENT
systemto Upaghade Cat egory),
retrive broken Mahar ashtra
file fromroot Uni versity of
canal Heal th Sci ences
Novel T plate Dr. Amr AVI SHKAR (PG 08/ 01/ 2019 STUDENT
for conmplex md Bi di wal a Cat egory),
faci al Mahar ashtra
fractures Uni versity of
Heal t h Sci ences
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I nter-Inst Swar gi ya Swar gi ya Rur al Dent al 22/ 06/ 2019
i tutional Dadasaheb Dadasaheb Dent al Centre
I ncl usive Kal megh Kal megh Centre
I nnovat i ons Snruti Snrouti
Center (140 Dent al Dent al
I ncubation |College Hosp
Center i tal, Nagpur
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

1

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Oral Pat hol ogy 2 1.5

and M crobi ol ogy

Nat i onal Pr ost hodonti cs 1 0.8

Nat i onal Per i odont ol ogy 7 1.26

Nat i onal Oral and 2 1.65

Maxi | | of aci al
Sur gery
Nat i onal Pedodonti cs 1 0
Nat i onal Oral Medicine and 1 0. 58
Radi ol ogy
Nat i onal Conservative 1 0.7



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2877_Awards_won_1631800843.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2877_Incubation_centres_1631800913.xlsx

Dentistry

Endodonti cs

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conservative and Endodontics 1
Ot hodonti cs 2
Public Health Dentistry’ 1
Per i odont ol ogy 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr. Chan British 2018 4 Swar gi ya 1
Eval uati on |drashekhar | Journa | Dadasaheb
of two Bande of Oral Kal megh
i nt ernal and Maxi || Snr ut i
fixation of aci al Dent al
t echni ques surgery Col | ege
for and
mandi bul ar Hospi t al,
par asynphy Nagpur
seal
fractures
conpari ng
convention
al
titani um
m ni pl at es
with
cust om sed
titani um
CRB onega
m ni pl at es
a prospe
ctive
st udy
Conpar at Dr. Mth Jour nal 2018 4 Swar gi ya 4
ive i | eshkunmar of Oral Dadasaheb
Eval uati on Gupt a and Maxi || Kal megh
of Healing of aci al Snruti
Pattern Sur gery Dent al
After Col | ege
Sur gi cal and
Exci si on Hospi tal ,
of Oral Nagpur
Mucosal
Lesi ons by



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2877_journals_notified_on_UGC_1631771480.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2877_Books_and_Chapters_1631800999.xlsx

Usi ng PI at
elet-Rich
Fi brin
( PRF)
Merbr ane
and
Col | agen
Merbr ane
as
Gafting M
aterial s-A
Random zed

Cinical
Tri al
Correl at Dr . Jour nal 2018 Swar gi ya Ni |l
i on of Pri yanka of oral Dadasaheb
mtosis Kadoo bi ol ogy Kal megh
obt ai ned and cranio Snruti
by using 1 faci al Dent al
crystal research. Col | ege
vi ol et and
stain with Hospi tal,
Ki 67L1 in Nagpur
hi st ol ogi c
al grades
of oral
squanous
cell
car ci nona
Dr. Jour nal 2018 Swar gi ya 3
Estimation Sunita of Experim Dadasaheb
of serum b | Kul karni ental and Kal megh
et a- Ther apeut i Snruti
car ot ene c Dent al
level in Col | ege
patients and
suffering Hospi t al ,
from oral Nagpur
submucous
fibrosis
Conpar at Dr. I ndi an 2019 Swar gi ya 3
ive Priyatama |[Journal of Dadasaheb
eval uation Meshr am Dent al Kal megh
of mcrole Resear ch Snruti
akage Dent al
ar ound Col | ege
Cass V and
cavities Hospi tal,
restored Nagpur
with
al kasite r
estorative
mat eri al
wi th and
wi t hout
bondi ng

agent and




fl owabl e

conposite
resin: An
invitro
st udy
Utilisat Phot odi a 2019 Swar gi ya 4
ion of ant | Dr.Snehal |gnosis and Dadasaheb
i m crobi al Dal vi Phot odynam Kal negh
phot odynam i ¢ Therapy Snruti
i c therapy Dent al
as an Col | ege
adj unctive and
tool for Hospi t al
open flap Nagpur
debri demen
t in the
nanagenent
of chronic
peri odonti
tis: A
random zed
controlled
clinical
tria
| mrunohi Dr. Jour nal 2019 Swar gi ya 8
stochem ca Deepal i of Datta Dadasaheb
I Mohi t e Meghe Kal megh
eval uati on Institute Snruti
of of Medi cal Dent al
expressi on Sci ences Col | ege
pattern of Uni versity and
p53, p63 Hospi t al
p73 in Nagpur
Epi t hel i al
Dyspl asi a
I nt rapul Dr. Jour nal 2019 Swar gi ya Ni |
pal rise Jasneet of Dadasaheb
in tenpera | Chandhok Clinical Kal megh
ture due and Snr ut
to various Di agnostic Dent a
curing Resear ch Col | ege
units-in and
vitro Hospi t al
st udy Nagpur
Conpar at Dr. Jour nal 2019 Swar gi ya 4
ive Akhi | esh of Indian Dadasaheb
efficacy Shewal e Soci ety of Kal megh
of Peri odont o Snrout
pl acent al | ogy Dent al
nmenbr ane Col | ege
and Healig and
uide™in Hospi t al,
treat nent Nagpur
of
gi ngi val

recession




usi ng

gui ded
tissue reg
eneration
Bone Dr. Jour nal 2019 3 Swar gi ya 2
mappi ng Akhi | esh of Dadasaheb
for mni- Shewal e Cl i nical Kal megh
i npl ant and Snruti
pl acenent Di agnostic Dent al
with Resear ch Col | ege
vari ous and
faci al Hospi t al
growt h Nagpur
patterns
usi ng
three dine
nsi onal
vol unmetric
t onogr aphy
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dr. Jour nal 2018 1 3 Swar gi ya
Estimati on Sunita of experim Dadasaheb
of serum b | Kul karni ental ther Kal megh
et a- apeutics Snrout i
car ot ene oncol ogy. Dent a
I evel in Col | ege
patients and
suffering Hospi t al ,
from oral Nagpur
submucous
fibrosis
Conpar at Dr . I ndi an 2019 2 3 Swar gi ya
ive Priyatama |[Journal of Dadasaheb
eval uati on Meshr am Dent al Kal megh
of mcrole Resear ch Snruti
akage Dent a
around Col | ege
Class V and
cavities Hospi t al ,
restored Nagpur
with

al kasite r

estorative

mat eri al
wi th and
wi t hout
bondi ng
agent and
fl owabl e
composite



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2877_Bibliometrics_1631801082.xlsx

resin: An

invitro
st udy
Conpar at Dr. Jour nal 2018 Swar gi ya
ive Akhi | esh of Indian Dadasaheb
ef ficacy Shewal e Soci ety of Kal megh
of Peri odont o Snrouti
pl acent al | ogy Dent al
menbr ane Col | ege
and Healig and
ui de™in Hospi t al
treat nent Nagpur
of
gi ngi val
recession
usi ng
gui ded
ti ssue reg
eneration
d for inte
ntional re
i mpl ant ati
on of peri
odontal |y
hopel ess
teeth
Uilisat Dr . Phot odi a 2019 Swar gi ya
i on of ant Snehal gnosi s and Dadasaheb
i m crobi al Dal vi Phot odynam Kal megh
phot odynam i ¢ Therapy Snrut i
i c therapy Dent a
as an Col | ege
adj unctive and
tool for Hospi t al
open flap Nagpur
debri demen
t in the
managenent
of chronic
peri odonti
tis: A
random zed
control |l ed
clinical
tria
| runohi Dr. Jour nal 2019 Swar gi ya
stochem ca Deepal i of Datta Dadasaheb
I Mohi t e Meghe Kal megh
eval uati on Institute Snrout i
of of Medi cal Dent al
expressi on Sci ences Col | ege
pattern of Uni versity and
p53, p63 Hospi t al ,
p73 in Nagpur
Epi t hel i al

Dyspl asi a




Vi ew Fi

le

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 2 10 17 23
nar s/ Wor kshops
Present ed Nill 2 Nill Nill
papers
Resour ce Ni |l 1 1 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Pati ents
Orientation Program

Departnent o
Public Health
Dentistry, Swarg
Dadasaheb Kal ne
Snruti Dental

Nagpur

Col | ege Hospital,

f

iya
gh

1

11

Di agnostic canp

, Nagpur Swar gi
Dadasaheb Kal ne
Snruti Dent al

Nagpur

Dhanwat e Col | ege

Col | ege Hospital,

ya
gh

10

Adoption of
village Al esur

Departnent o
Public Health
Dentistry, Swarg
Dadasaheb Kal ne
Snruti Dental

Nagpur

Col | ege Hospital,

f

iya
gh

10

Adopti on of
village Saw i mawl i

Departnment o
Public Health
Dentistry, Swarg
Dadasaheb Kal ne
Snruti Dental

Nagpur

Col | ege Hospital,

f

iya
gh

10

Adoption of
vil |l age Kal anbi

Departnment o
Public Health
Dentistry, Swarg
Dadasaheb Kal ne
Snruti Dental

Nagpur

Col | ege Hospital,

f

iya
gh

10

Swachch Bhar at

Department o

f

13



https://assessmentonline.naac.gov.in/public/Postacc/Index/2877_Index_1631801305.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2877_Faculty_participation_1631801167.xlsx

Abhi yaan

Public Health
Dentistry, Swargiya
Dadasaheb Kal nmegh
Snruti Dent al
Col | ege Hospital,
Nagpur

Adoption of
vil |l age Drugdhamma

Depart nment of
Public Health
Dentistry, Swargiya
Dadasaheb Kal megh
Smruti Dent al
Col | ege Hospital,
Nagpur

10

Vot ers’ Awar eness
Program

Depart ment of
Public Health
Dentistry, Swargiya
Dadasaheb Kal nmegh
Smruti Dent al
Col | ege Hospital,
Nagpur

150

Treat nent Canp

M nistry of
Heal t h educati on

Cel ebrati on of
Conmrunal Har nony

Nat i onal
Foundati on for
Communal Har nony

123

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Treat ment canp Certificate of Di sha NGO , 11
appreci ation Dar ekasa, D st
CGondi a
Di agnostic canp Certificate of Dhanwat e Nati onal 11
appreci ation Col | ege, Nagpur
Di agnostic canp Certificate of Vi dhya Mandir 16
appreci ation H gh school, Nagpur
Treat nent canp at Certificate of Nati onal Health 24
Anr avat i appreci ation M ssion (NHV),
Mahar ashtra (Public
Heal t h Depart ment)
Treat ment canp at Certificate of Shankar baba Seva 22
Eti adoh , Di st appreci ation Prati st han
gondi a
Di agnostic canp Certificate of CISF Unit , ASG 10
appreci ation Ai rport , Nagpur
Di agnostic canp Certificate of Rur al Hospital 8
appreci ation , Hi ngna.
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2877_Extension_1631804151.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2877_Awards_for_extension_1631804182.xlsx

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NSS

Nat i onal
Foundati on for
Conmmunal
Har nony
Swar gi ya
Dadasaheb
Kal megh Snruti
Dental Col | ege
Hospi t al ,
Nagpur

Cel ebrati on
of Conmunal
Har nony Week

3

123

NSS

Mahar ashtra
Uni versity of
Heal t h
Sci ences,
Nashi k Swar gi ya
Dadasaheb
Kal megh Snruti
Dent al Col | ege
Hospi t al ,
Nagpur

May | assi st
you program at
pol I'i ng booth

68

NSS

Mahar ashtr a
Uni versity of
Heal t h
Sci ences,
Nashi k Swar gi ya
Dadasaheb
Kal megh Snruti
Dental Col |l ege
Hospi t al ,
Nagpur

MUHS
Foundati on Day
Cel ebration

24

49

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty exchange
on the
col | aborative
research project -
Et hanol i c
Extraction of
phyt ot herapeuti c
agents

2

I nstitution

1

I nformation
exchange regardi ng
Proj ect Proposal
Initiation for
Prime Mnister’s
Fel | owshi p Schene
for Doctoral
Research , an j oi nt

10

Institution



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2877_Students_in_extension_1621927164.xlsx

initiative of
public-private
partnership (PPP)
bet ween SERB, DST,
& and dl

Lear ner
Annual

Exchange:
Progress
review on process
Devel opnent of MIA

30

I nstitution

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Shari ng Anti m crob Modul e 11/03/ 2019 31/ 12/ 2020 1
research ial effectiv |Ilnnovations
facility eness of Pvt Ltd, NCL
nodi fi ed I nnovat i on
triple Par k, Pune
antibiotic
past e- based
scaffold on
2 endodontic
pat hogens-
an
experi nent al
invitro
st udy
I nternship I ndustri al Orange 01/ 10/ 2018 30/ 01/ 2019 71
i nternship Gty
program on Wat er wor ks
Wat er
Tr eat nent
I nternship I ndustri al AM TASHA 16/ 01/ 2019 18/ 01/ 2019 156
i nternship | ndustries
Pr oj ect Her bal Ni sha 23/ 08/ 2018 13/ 02/ 2019 2
wor k irrigation Her bal Pvt.
for root Ltd
canal
Sharing of Fracture Praj Metal 03/ 09/ 2018 19/ 06/ 2019 2
research strengt h of | urgical
facility post and Laborat ory
Core
Shari ng of shear bond Anacon 07/ 05/ 2018 11/ 02/ 2019 2
research strength of [Laboratories
facility resin Pvt. Ltd
mat eri al
Sharing of I nst rument 02/ 07/ 2019 02/ 01/ 2020 2



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2877_Collab_activities_1631804217.xlsx

research desi gning |Visvesvaraya
facility for Nat i ona
i ntraoral Institute O
bone mappi ng | Technol ogy,
Nagpur/ 07/ 20
19
Shari ng Priyadarsh 08/ 03/ 2018 20/ 08/ 2020 1
research Formul ation |ini College
facility of 1 of Phar macy
curcumn
based
nmucoadhesi ve
past e
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

associ at es,
exchange of
research materials
and scientific
i nformati on

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Institute of 01/ 08/ 2018 Process 15
Chemi cal Devel opnent of MIA
Technol ogy, Minbai
Anmi t asha 06/ 08/ 2018 To gain 156
Enterprises Private nmechani ca
Limted know edge and
sensitize students
about machi nes.
Students are nade
awar e of nachi nes
i ke CNC
(Computeri zed
Nunerical Control).
Shi vaji Education 01/ 08/ 2018 Exchange of 1
Society's Science faculty menmbers and
Col | ege, Nagpur research

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

108. 31

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Cl assroons with LCD facilities

Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2877_Linkages_1631804228.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/2877_MoU_1631804238.xlsx

Senmi nar Halls Newl y Added
Classroonms with W-Fi OR LAN Newl y Added
Seminar halls with ICT facilities Newl y Added
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Cl ass roons Newl y Added
Vi deo Centre Newl y Added
O hers Newl y Added
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BVAN Partially Web 0.2 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
O hers(s 1119 Nill 24 Nill 1143 Nil I
peci fy)
O hers(s Nill Nill 393 15000 393 15000
peci fy)
Text 2640 1518629 75 3970 2715 1522599
Books
e- Books 70 Nill 20 92678 90 92678
Journal s 3211 10237525 369 3573473 3580 13810998
Digital 2 2924987 Nill 684002 2 3608989
Dat abase
Li brary 1 50000 Nill Ni Il 1 50000
Aut omat i on
1463 1001000 Nill Nill 1463 1001000
Ref er ence
Books
CD & 81 8100 4 400 85 8500
Vi deo
O hers(s 128 88193 34 30537 162 118730
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/2877_augmentation_details_1631805061.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/2877_Library_1631789260.xls

Dr. Devendra
Pal ve

Lear ni ng Resource
Material -1

Ms O fice
Power poi nt
Presentati ons on
College Platform s
dk- dent al col | ege. ed
u.in

04/ 08/ 2018

Dr. Akshay M shra

UFO Techni que
t hrough Satellite
by Val uabl e G oup,
Munbai (Creates 3D
2D Graphics and AV
usi ng recorded
content as teaching
aid by SME while
delivering live
interactive virtual
| ectures froma
central studio over
the satellite)

Edubeam Pl at f or m
Virtual Education
pl atf orm by UFO
Val uabl e Group
Mumba

22/ 08/ 2018

Dr. Madan Kapre

UFO Techni que
t hrough Satellite
by Val uabl e G oup,
Munbai (Creates 3D
2D Graphics and AV
usi ng recorded
content as teaching
aid by SVE while
delivering live
interactive virtual
| ectures froma
central studio over
the satellite)

Edubeam Pl at f or m
Virtual Education
pl atf orm by UFO
Val uabl e Group
Murbai

15/ 10/ 2018

Dr. Vinita
Tekchandani

UFO Techni que
t hrough Satellite
by Val uabl e G oup,
Munbai (Creates 3D
2D Graphics and AV
usi ng recorded
content as teaching
aid by SVE while
delivering live
interactive virtual
| ectures froma
central studio over
the satellite)

Edubeam Pl at f or m
Virtual Education
pl atf orm by UFO
Val uabl e G oup
Murbai

12/ 11/ 2018

Dr. VWankat esh
Sahu

UFO Techni que
t hrough Satellite
by Val uabl e G oup,
Munbai (Creates 3D
2D Graphics and AV
usi ng recorded
content as teaching
aid by SVE while
delivering live
interactive virtual
| ectures froma

Edubeam Pl at f or m
Virtual Education
pl atf orm by UFO
Val uabl e G oup
Mumbai

10/ 12/ 2018




central studio over
the satellite)

by Val uabl e G oup,

Dr. Deepti UFO Techni que Edubeam PI at f orm 20/ 12/ 2018
Gat t ani through Satellite Virtual Education
by Val uabl e G oup, |platformby UFO
Munbai (Creates 3D |Val uable G oup
2D Graphics and AV |Miunbai
usi ng recorded
content as teaching
aid by SME while
delivering live
interactive virtual
| ectures froma
central studio over
the satellite)
Dr. Marisha UFO Techni que Edubeam Pl at f orm 16/ 01/ 2019
M shra t hrough Satellite Virtual Education

pl atf orm by UFO

Munbai (Creates 3D |Val uable G oup
2D Graphics and AV |Miunbai
usi ng recorded
content as teaching
aid by SVE while
delivering live
interactive virtual
| ectures froma
central studio over
the satellite)
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 61 1 2 1 0 4 19 100 36
g
Added 5 0 0 0 0 0 0 0 80
Tot al 66 1 2 1 0 4 19 100 116
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

UFO Techni que through Satellite by
Val uabl e Group, Munbai (Creates 3D 2D
Graphi cs and AV using recorded content
as teaching aid by SME while delivering
live interactive virtual |ectures from
a central studio over the satellite)

https://sdk-
dent al col | ege. edu. i n/vi deo. ht il



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2877_e-content_by_teachers_1631789324.xls
https://sdk-dentalcollege.edu.in/video.html
https://sdk-dentalcollege.edu.in/video.html

UFO Techni que through Satellite by
Val uabl e Group, Munbai (Creates 3D 2D htt ps://sdk-dental col | ege. edu. i n/ ca-
G aphi cs and AV using recorded content tongue. ht m
as teaching aid by SVE while delivering
live interactive virtual |ectures from
a central studio over the satellite)

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
145 137 155 151

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

hj ectives— ¢ To ensure mai ntenance of physical facilities in canpus. -
Availability and longevity of infrastructure. Operational nmechanism- The
mai nt enance i s done periodically as per annual maintenance contract. There is a
policy docunment with respect to mai ntenance. All procedures and policies are
acconpl i shed in methodi cal manner through emails under follow ng headings — A
Depart ment / EQui pment — Mai nt enance of Laboratories, equipnent and instruments
follow the unique3 Tier system a) Tierl- A conplaint is registered and
forwarded to HOD by nmi ntenance i ncharge of respective departnent through
emai | . HODs have power to manage the issues along with in house technicians and
mai nt enance conmittee. b) Tier2: Concerned dealer is contacted through the HOD
The cost of the services will be paid through HOD fund. c¢) Tier3: If the issue
is not in purview of HOD, intimation is sent to Dean O fice from HOD through
emai |l . d) Special maintenance fund is allocated to HOD of PHD for maintenance
of equipnent’s and after approval from Dean paynent is directly done by him e)
Thi s mai ntenance procedure is well documented follow ng SOPs. B. MM Section a)
It involves maintenance of plunbing, carpentry, electricity, civil work, Solar
panel s, security, classroons, |aboratories, departnents, conference halls,
canteen, hostel, etc with 8 contractual agencies and 5 em nent consultancies.
b) The conplaint is registered by incharges through email to MM section which
resolved first at institutional level. c) If expert maintenance is required,
concerned agency is called under AMC. d) The funds are allocated through Dean
office. C. 1T-a) The ICT smart classroons and all those computers
infrastructure related facilities (Refer Metric 4.1.2 and 4.3.1) are maintained
by IT coomittee which is headed by one of HOD along with two nenbers. b) The
complaint is forwarded by concerned HOD through email to IT conmttee. c¢) This
conplaint is managed foll owi ng SOPs and service register. d) Periodic software
and antivirus updates are done for snpboth operation of the conmputers wth
peri odi ¢ backups. D. Library: The institute has a library conmttee with
subcomm ttees for snooth functioning and maxi numutilization of library (Refer
netric 4.2.2). The funds are channelized through the library comrittee and Dean
Ofice. E. Sports: Wll-marked outdoor and indoor sports facilities are
avai l abl e. Sports conmttee is represented by a nenber from student council and
it handl es the procurenent and mai ntenance of all types of sports inventory
under the gui dance of the Dean. F. Garden-A robust nechanismis in place
handl ed by garden comrittee along with contractual agencies to beautify our
[ ush green canpus daily. The garden commttee prepares the audit report. If any
mai nt enance is required, the commttee registers conplaint to MM section via
emai |l and manage it with contractual agency. Finance: An efficient structured
mechanismis in place to finance mai ntenance which is forwarded in foll ow ng



https://sdk-dentalcollege.edu.in/ca-tongue.html
https://sdk-dentalcollege.edu.in/ca-tongue.html

sequence, Mvsecti on?Account s?Dean?Treasur er ?Hon’ bl e President Sir for approval
of paynent above Rs.5000. Below Rs 5,000, the fund is disbursed by Dean.
Qut come - <Respond qui ckly in handling naintenance energencies ¢ Maxi num
utilization of Infrastructure. Optimization- To maintain infrastructure
facilitating productivity and utilization by stake holders at satisfactory
I evel .

https://sdk-dentalcollege.edu.in/pdf/agar/Maintenance_Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 1. I mmuni zati on 129 1240576
frominstitution for Hepatitis B

2. Cash prize to
students who stand
anongst top 5 in
the University
nmerit list 3. Fee
Wi ver 4. Students
Research Awar ds
(Cash Prize) 5.
British Club Awards
6. Library Awards

Fi nanci al Support
from G her Sources

a) Nati onal 1. Social Wlfare 306 40907456
Schene 2. Earn and
| earn Schene 3.
Book Bank Schene 4.
Savitribai Phul e
Schol arshi p 5.
Dhanvant ar i
Vi dyadhan Yoj ana 6.
EWS

b) I nternati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Psychosoci al 08/ 11/ 2018 48 Institute
Counsel i ng Cel |
(vay
Conput er Trai ning 07/ 10/ 2018 20 Institute
Yoga and 04/ 08/ 2018 48 Institute
Medi tation
Local Language 04/ 08/ 2018 7 Institute
Mar at hi C ub
British Cub 06/ 08/ 2018 458 Institute



https://sdk-dentalcollege.edu.in/pdf/aqar/Maintenance_Policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2877_Scholarships_1631772279.xls

St udent Research 22/ 02/ 2019 15 Institute

NEET Cel | 10/ 09/ 2018 40 Institute

Bri dge Course 04/ 10/ 2018 95 Institute

I nteraction 01/ 08/ 2018 451 Teachers
Modul e

Car eer @ui dance 10/ 09/ 2018 45 Institute

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 NEET and 40 24 17 17
Pl acenent
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Swar gi ya 20 11 NA Nill Nill
Dadasaheb
Kal megh
Snruti
Dent al
Col | ege and
Hospit al ,
Nagpur
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 BDS Swar gi ya Maitri MDS, Prost
Dadasaheb Dent al hodonti cs
Kal megh Col | ege,
Snrout i Durg



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2877_Development_Schemes_1631172365.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2877_Guidance_1631772386.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/2877_Placement_1631772431.xlsx

Dent al

Col | ege and
Hospit al ,
Nagpur
2018 BDS Swar gi ya Tr evi ni MDS, Prost
Dadasaheb Dent al hodonti cs
Kal megh Col | ege,
Snruti Bi | aspur
Dent al
Col | ege and
Hospit al ,
Nagpur
2018 BDS Swar gi ya Swar gi ya MDS, Oral
Dadasaheb Dadasaheb Di agnosi s
Kal megh Kal megh Radi ol ogy
Snrout i Snrout i Medi ci ne
Dent al Dent al
Col | ege and | Col | ege and
Hospit al , Hospi t al ,
Nagpur Nagpur
2018 BDS Swar gi ya Swar gi ya MDS, O al
Dadasaheb Dadasaheb Di agnosi s
Kal megh Kal megh Radi ol ogy
Snruti Snruti Medi ci ne
Dent al Dent al
Col l ege and | Col | ege and
Hospit al , Hospi t al ,
Nagpur Nagpur
2018 BDS Swar gi ya Swar gi ya VDS,
Dadasaheb Dadasaheb Endodonti cs
Kal megh Kal megh
Snrout i Snrout i
Dent al Dent al
Col | ege and | Col | ege and
Hospit al , Hospi t al ,
Nagpur Nagpur
2018 BDS Swar gi ya Swar gi ya MDS, Prost
Dadasaheb Dadasaheb hodonti cs
Kal megh Kal megh
Snruti Snruti
Dent al Dent al
Col l ege and | Col |l ege and
Hospit al , Hospi t al ,
Nagpur Nagpur
2018 BDS Swar gi ya Swar gi ya MDS, Perio
Dadasaheb Dadasaheb dont ol ogy
Kal megh Kal megh
Snrout i Snrout i
Dent al Dent al
Col | ege and | Col | ege and
Hospit al , Hospi t al ,
Nagpur Nagpur
2018 BDS Swar gi ya Swar gi ya MDS, Perio
Dadasaheb Dadasaheb dont ol ogy
Kal megh Kal megh




Snrout i Snruti
Dent al Dent al
Col l ege and | Col | ege and
Hospit al , Hospi t al ,
Nagpur Nagpur
2018 1 BDS Swar gi ya Swar gi ya MDS, Perio
Dadasaheb Dadasaheb dont ol ogy
Kal megh Kal megh
Snrout i Snruti
Dent al Dent al
Col I ege and | Col | ege and
Hospi t al , Hospi t al ,
Nagpur Nagpur
2018 1 BDS Swar gi ya Swar gi ya MDS,
Dadasaheb Dadasaheb Ot hodonti cs
Kal megh Kal megh
Snrut i Snruti
Dent al Dent al
Col l ege and | Col | ege and
Hospit al , Hospi t al ,
Nagpur Nagpur
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 17
Any O her 3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural - Vakratunda Col | ege Level 513

2018
Sports - Annual Fest Col | ege Level 504

2018

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 W nner s Nat i onal Nill 1 02131118 A ay
Dance Conmp 27, 021519 | Chauhan,
etetion 0615. 0215 Ravi na
190622, 02 | Khai rkar,
15190569, Ut kar sha
0215190570 | Mahor kar
, Sneha
Badhe,
Gshin



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2877_Progression_1631172634.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2877_Qualifying_1631772567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2877_Activities_Organised_1631772657.xlsx

| | Baghel ,

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution has a Proactive Students Council enconpassing staff and student
representatives. Cbjectives: ¢« To pronbte active participants of students in
social, cultural and leisure activities. ¢ To inbibe |eadership skills. < For
Hol i stic devel opnent of the students. ¢ To nmake conpetent Leaders in future by
nurturing various skills. QOperational Mdule: ¢« There is a specific nmechani sm

for the constitution of the student council as per the guidelines of MJHS

Annual general neeting is held once in a year. Qur Institute provi des necessary

support to the council menbers in organizing and coordi nati ng vari ous
activities (academ c and co-curricular) throughout the year. ¢ Students are
al so part of various sub- commttees which include Alumi, Student Patient
Wl fare, student wellness, Library, Sports, Cultural, Hostel, Literary clubs
and various commttees fornulated for effective and snoboth functioning of the
council for inculcating social responsibility and good citizenry anongst its
students community. ¢ The student council along with the class representatives
are involved in planning of events such as Annual Cultural Festival, Ganesh
festival (Vakratunda), UDAAN, (G aduation cerenony) and sports events. e
Student Council Contributes as follows: ¢ Coordination in conmunicating the
i nformati on between students and Teaching faculty. ¢ Coordination in organizing
Cultural events, Sports and Ganmes. ¢ Monthly neeting of Student Council is
conduct ed between the coll ege adm nistration and student representatives to
collect their valuable feedback related to curriculum facilities and
infrastructure etc. It is in terns of structured agenda depicting points such
as curricular and co-curricular, learning and assessnment. These neetings help
to assess student’s perspective, which is helpful in integrative devel opnent of
the institution. In nmeetings of student council issues pertaining to
curricular, co-curricular issues are discussed and inplenentation and effective
utilization of the suggestions given as per the feedback. During the LIC visit
conducted by the MJHS, the Hon’ ble menbers of LIC neet the students for
f eedback. ¢ The funding for the various activities of the student’s council is
taken care by the institute. Earmarked fund of 8 |akhs is provided in the
student council account so that welfare schenes can be undertaken by the
student council. In addition, the entire expenditure of Vakratunda is borne by
the coll ege. Financial assistance in form of concession, fee waiver to the
students is provided. (Refer Matrix 6.3.5) Efficient operational mechanismis
in place and is testified by the fact that the anpbunt is utilized for the
conduct of various Annual Cultural Events. ? Activities held in 2018-19 ¢ There
were Literary, Sports, Cultural Activities, UDAAN, (G aduation cerenony)
conducted. CQutcone: ? Student council uses devel opnental and | earning science
to explain about the environnent, relationships, and teaching — | earning
experiences. ? Maxinmum participation of menbers from Student Council in
academ ¢ and adm nistrative Bodies of affiliating university, MJHS.
Optimzation: ? We try to achieve effective channelization of the youth to be
tomorrow s | eaders by proactive participation of students in the student
council and other platforns.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Swar gi ya Dadasaheb Kal megh Snruti Dental College and Hospital Al ummi
Associ ati on was founded in the year 2017 and has been registered with The
Soci eties Registration Act, 1860 Regi stration Nunber: Nagpur/0000055/2017.



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2877_awards_in_activities_1603705929.xlsx

OBJECTIVES: e« To contribute in academic matters, student support and
nmobi i zati on of resources. ¢ To contribute significantly to the devel opnent of
the institution « Pronptes a sustai ned sense of bel ongingness to the al na mater
anong the al ummi. OPERATI ONAL MODULE: ¢ Conducts various progranms so as to
orient and bridge the gap between academ c curriculumand actual clinica
practice via the Alumi Students Academi c program (ASAP) wherein the al ummi
students are invited as guest speakers for the updates on the current topics. -
The al umi guest speakers for ASAP are honored with the cash incentives al ong
with the certificates of appreciation. ¢ The association has al so been
proactive to preserve the connection between alumi and their alma nmater by
sending invitation to attend various prograns, CDE s and events in the
institution. ¢ The Association had organi zed an Alummi neeting at Hotel Tul

I mperial in the year 2018, wherein all the alumi of the college were invited
to foster and pronote close relations anongst the alumi and existing students.
e Three different ASAP activities have been conducted by Alumi for the
students till date so as to sensitize the undergraduate students and interns

wi th various aspects of professional career which nmight not be a part of
routine dental curriculumso as to practice dentistry of highest gl obal
standards. ¢ The notto is to spread awareness regardi ng the working of Al umm
Associ ation and their contributions in formof Financial/ Donations of

Books/ Jour nal s/ Vol unes/ E- Book/ any kind that will not only benefit the institute
but also the students. As the institution is newy established and the al umi
are thensel ves not financially sustained, they are given the |leniency to donate
generously after they are well settled. OUTCOVE: ¢ The Alummi associ ation has
al so been providing a regular forumfor nenbers to interact that has been
advant ageous for students for holistic developnent. ¢ It serves as platformfor
the existing students of the institution to interact with these former students
and get a glinpse of the world they have to face. « Qur active al umi

associ ation contributes to the academic matters, students support and
nmobi i zati on of resources for facilitating overall devel opnent of the
institution. « Alumi are our good anbassadors, and are represented on al

comm ttees which have material bearing on teaching | earning, assessnent and
curriculum designing. Alumi association has been in a process to archive,
publish and disseminate information that is relevant to the nenbers of the
society and to cover spectruns including to initiate, arrange, approve, support
schol arshi ps, free ships, grants and other assistance of any nature whatsoever
to the students of the college. OPTIMZATION. « Alumi are for reflective
narration. Feedbacks of the alumi are taken into consideration and inpl enmented
for achi eving professional excellence. « Optinmal utilization is done through

t he gui dance and assistance fromthe alumi for the benefit and snooth conduct
of Alummi Students Academ c

5.4.2 — No. of enrolled Alumni:

128

5.4.3 — Alumni contribution during the year (in Rupees) :

25000

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting of Alummi Students association was held on 30/04/2019.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution pronotes the culture of participative managenent, through




various conmmittees that engages the students and staff to participate in al
the deci sion nmaki ng processes. Feedback fromall the stakehol ders including
patients is obtained and suggestions are appropriately considered for
institutes overall devel opnment. Refer metric 1.4.1 The two practices of
decentralization and participative managenent of Institute is as follows: A)
HOD fund: ¢ Qut of total consunable itens in the store, 186 itens are
decentralized and 100 itens are centralized. The centralized itens are
pur chased by central store. ¢ HOD fund is provided for the purchase of
decentralized itenms and HOD i s having purposive fund to the tune of INR
5000/-. « If this anmobunt exceeds, it requires approval from Dean follow ng the
purchase policy. ¢ The decentralized fund di sburse during the year was 63. 29
| akh (60 percent of the total corpus fund)towards consunabl e expenditure which
was utilized by 18-20 dental and nedical departnents including IT and MM ¢ As
this is a unilevel decision of HOD, the fund is efficiently used. B) College
Council: It is an apex unit conprising of Dean as a Chairperson and all HODs as
menbers. The Col |l ege Council is responsible for: ¢ Inplenentation of policies,
procedures and systenms. ¢ Unique nodule of Interaction with Under G aduate and
Post Graduate students with Honorable President Sir is followed and which plays
a mgjor role in promulgating/fornulating the policies, procedures and systens.
e Faculty is assessed every nmonth to nonitor progress in teaching and/or extra-
curricular activities.  Interaction takes place with all the stake hol ders
t hrough schedul ed neetings nentioned in conprehensive acadenic cal endar. -

I mprovisation in patient’s care is done at all |evels keeping in view the
feedback received fromthem This feedback is received frompatient half yearly
encouragi ng the college admnistration to start the “Shrimati Pranil atai
Kal mregh Patient Wl fare Schene” under which patients are given free/ concession
intreatnent. ¢ Structured nodule is in place for the schene under which 72
pati ents were given subsidized/ zero cost treatnent that includes 11 inplants to
attract patients for learners. This is in addition to the free treatnment given
in canps. ¢ Annual neeting of Dean and HODs is conducted w th Honorable
President sir. o Local Managenment Committee neetings are conducted to review
all polices and plans before and after inplenmentation. ¢« Analysis and
assessnent of feedback is done by predesi gned nmechani smat various |evels.
Separate wings viz. 54 conmittees and 23 subconm ttees anal yze the data. -
Recommendat i ons are made to Honorabl e Chairman LMC and ot her governi ng body. -
Anal yzed data is nade avail able to Local managenent conmittee. Mre than 75
percent of analyzed data is utilized for fram ng policies and procedure. -
Council within its jurisdiction recomends necessary anmendnents as required
fromtine to tinme. Al these nmeasures help in snooth functioning of the
departnents and overall devel opnent of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students BDS/ MDS admi ssi ons are done through
NEET. ARA/ state CET cell has structured
procedures and systens for adm ssion.
NRI quota adni ssions done under state
CET cell. Abundant publicity ensured
viz. notification, advertisenent,
newsprint, college website and soci al
nmedi a. Under “Swargi ya Dadasaheb
Kal megh Birth Centenary Year Welfare
schene” viz. a) As a matter of policy




concession in fees to tune of 10L was
given this year. b) Assistance for bank
| oan to needy students c) Schol arshi p:
Li brary Cash Kind Award for purchasing
books. Free hostel acconmopdati on
provi ded as per policy. Enploynent
provided to students and fee |evied
post - course conpletion through EM from
salary, Refer netric 6.3.5.

Industry Interaction / Collaboration

Institute-Industry interaction
enhances practical skills. Objective:
To gai n nechani cal know edge and
sensitize students about nachines. 1)
Anmi t ashai ndustries: 104 students nade
aware of machines |ike CNC Conputerized
Nuneri cal Control. This technique find
applications in Conservative,
Prost hodontics and inplants 2) O ange-
city Waterworks: 24/ 7 water supply and
fluoridation was denonstrated to
7linterns, Refer netric 3.5.2. College
has gone one step ahead and sponsored
projects on water conservation at
adopted village. Qutput: Students are
ori ented towards nechani cs of
i ndustrial machines. Optim zation: Mre
nunber of students are sensitized to
gai n know edge. Provide solutions to
probl ens of society through critical
reasoning ability, thereby share soci al
responsibility.

Human Resource Managenent

The Institute has devel oped task of
assessing skill, know edge, attitude
and HR requirenents of the
organi zation, and initiating action to
fulfil those requirenents. The
I nstitution upgrades and appoints
staffs which are the nost vital assets
of the organization. In nost dental
departnent, there are surplus faculty
over and above the apex body desi gnated
at Professor |level and institution
absorbs extra expenditure even when not
perm ssible as per ARA for the benefits
of the students. Stability Index of
institute is 70 percent.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

oj ective: To nmake students
academ cal |y conpetent towards
technol ogy and research orientation.
perative nechanism Students utilize
facilities in a larger magnitude by
followi ng scheduled Iibrary hours as
per library nodul e. Annual budget of
library is 40 | akh/year, Refer metric
4.2.2.Qutcone: There was 1 nerit and 6
students secured honors in different
subjects in university exanms. Few




students are working of fshore viz.
Australia and US firms related to
heal th care system Institute has over
and above Infrastructure viz. 4 ICT
enabl ed | ecture halls, CBCT,
Endom croscope nmany nore, Refer netric
4.1.2. Optimzation: Optimal
utilization of the avail abl e resources.
Recently Library nodul e has been
copyrighted as per |PR

Research and Devel oprent

Institution has research policy
formul ated a decade ago commrensurati ng
wi t h expectation, concerns and
chal | enges. Expectation: Nurturing
Research Skills Concern: Corporate
connect resulting in signing of MUs,
Refer nmetric 3.5.3. Challenges:
Fostering research culture and
procurenment of extranural funding
thereto. Research and Journa
commi ttees work together for augnenting
publications in peer revi ewed/indexed
journals, Refer netric 3.3.3. SOP is in
pl ace for research activities including
under graduat e projects beyond
requi renment of MUHS/ DCl. Qutcone: 8/13
projects are funded by MJUHS, Refer
netric 3.1.1.Institute funded 9
projects to pronote research. 22
students and 4 Faculty participated in
Basi ¢ and Advanced Research Met hodol ogy
wor kshops conduct ed by MUHS.

Exam nati on and Eval uati on

Institute follows exam pattern by
MUHS/ DCI for BDS and MDS. Uni que nodul e
for conducting PCT in which provision
is made for additional PCT post
reconmendati on fromInternal Academ c
Gievance Redressal Comittee, for
nmedi cal reasons after producing Medical
fitness certificate from Medi cal Board
Refer netric 2.5.2. Structured
mechani sm exi sts t hrough which no
student is denied to appear in
exam nation for nonpaynent of fees, as
per deci sion of Swargi ya Dadasaheb
Kal megh Snruti Pratishthan. Eval uation
done as per MJHS norns. There is
substantial increase in passing
percentage (BDS 85.10 and MDS 100) with
1 merit and 36students securing honors
in different subjects, Refer netric
2.6.1, 2.6.2.

Teachi ng and Learni ng

Lectures are taken using traditiona
nmet hod viz. -wal k-tal k-chal k. ¢ LRMI
prepared wi th standard gui delines and

LRM I for practical purposes were

initiated, Refer netric 4.2.3 «




Interaction Module - Includes micro
| evel teaching, sem nar topics, small
group and focused group discussion is

done on regul ar basis- Refer netric

2.7.1 ¢ Probl em Based Learning Mdule -
probl em scenari o of case is discussed
Recently both nodul es have been
copyrighted as per IPR Institute
foll ows conpetency based, | earner
centric approach ¢ Conputer assisted
| earning - for skill devel opnent.
Learning assisted by smart |CT tools,
Refer nmetric 4.3.1 ¢« Experinental
nmet hods- Based on clinical experience
of teachers, illustrations instances
are quoted related to topics.

Curri cul um Devel opnent

The Institute is affiliated to
Maharashtra University of Health
Sci ences, Nashi k. College Curricul um
Conmi tt ee desi gns academ c/ event
cal endar in accordance with University
cal endar for effective inplenmentation
of curriculum Conmittee coordinates
and nonitors academi c activities
t hroughout the year. Dean conducts
neeting with HODs and approves academ ¢
activities to be conducted during the
session. Tine table is framed as per
wor kl oad prescribed by the University.
Each departnment send details of al
acadenmic activities of UG and PG
student in Monthly report. This hel ped
in the enrichnent and snooth
functioning of institute thereby
overal | augnentation of academc
performance of learners. Refer netric
1.1.1

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

| mpl enent ed

St udent Admi ssion and Support

| mpl enent ed

Exam nati on

| npl ement ed

Fi nance and Accounts

| mpl enent ed

Pl anni ng and Devel opnent

| mpl enent ed

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Dr Arun

Pedocon- 18

Nill

9000




Saj j anar
2018 Dr Shwet a Pedocon- 18 Ni |l 9000
Chandak
2019 Dr. Anbar Nl I ndi an 13369
Raut Acadeny of
Conservstive
Dentistry and
Endodonti cs
2019 Dr. Anbar | ACDE Ni |l 8260
Raut Nat i onal
Conf er ence
2018 Dr Akhil esh Avi shkar Ni |l 5000
Shewal e Resear ch
Festival 2018
2018 Dr Deoashi sh Avi shkar NI 5000
Gupt a Resear ch
Festival 2018
2018 Dr. Swati Wor kshop for NI 5000
Chat ur vedi Col | ege Co-
ordi nators for
orientation of
Academ ¢ Online
Teachers
Dat abase
2018 , Dr Yogita Wor kshop for Nill 5000
Dhengar Col | ege Co-
ordi nators for
orientation of
Academ c Online
Teachers
Dat abase
2018 Dr. Vandana | SDR Ni |l 5000
Gade I nt er nati onal
Resear ch
Conf er ence,
Munbai
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

funding in
research

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 I nt eract Nill 95 Nill
i on Post 21/ 10/ 2018 |21/ 10/ 2018
Functi on:
Guest
| ecture on
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by Dr.
Rahul
Hegde

2019

| nt eract
i on post
Functi on:
Research
Awar d
Function D
ignitaries
1. Padma
Vi bhushan
Padma
Bhushan
Honbl e
Prof Dr MM
Sharnma 2.
Padma
Vi bhushan
Padma
Bhushan
Padma Shri
Honbl e
Prof Dr
Raghunat h
Mashel kar
3. Padna
Shri
Honbl e
Prof Dr G
D Yadav

Nill

16/ 03/ 2019

16/ 03/ 2019

72

NiTl

2019

How t o
Make Adnin
istration

Mor e
Ef fective

and
Meani ngf ul

How t o
Make Adni n
istration

Mor e
Ef fective

and
Meani ngf ul

25/ 05/ 2019

25/ 05/ 2019

35

20

2019

CGuest
| ecture on
Conpet ency
Based
Medi cal
Educati on
conduct ed
by HSET
Unit by
Dr.
Shubhada
Gade

Nill

14/ 06/ 2019

14/ 06/ 2019

31

NiTl

2019

Nill

Wor kshop
on Basic
Manner s,
Eti quette

and Conmun

i cation

28/ 05/ 2019

28/ 05/ 2019

NiTl

25




skills

2019

Facul ty

t ask

nodul e
training
for HOD s
of all dep
artments

Nl

11/ 06/ 2019

11/ 06/ 2019

20

Ni |l

2019

CME in a
ssoci ation
with
Cl AOVE on
H V and
needl e
stick
injury

Nill

13/ 02/ 2019

13/ 02/ 2019

43

NIl

2019

4th CVE
organi zed
by CI AOVS
“Qccupatio
na
Hazar ds
Post
Exposure P
rophyl axi s

Nill

13/ 02/ 2019

14/ 12/ 2019

42

Nill

2019

e_
training
program
conduct ed
by
Val uable E
dut ai nnent
Private
Limted
for the de
vel opnent
and
delivery
of e-
contents /
e-cour ses
/ video
| ectures /
denonst r at
i ons

Nill

14/ 03/ 2019

14/ 03/ 2019

26

Nill

2019

50t h
Jubi | ee
AQVSI
TORCH
Pr ogram
and CDE ON
“Cancer
awar eness
and
t obacco in

Nl

22/ 01/ 2019

22/ 01/ 2019

29

Ni |l




tervention
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6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Trai ning on
Onli ne Teachers
dat abase

18/ 12/ 2018

18/ 12/ 2018

FANDENT,
Munbai

09/ 12/ 2018

09/ 12/ 2018

OWR from
retrospection
to
prospecti on” XXX
nati onal
conference 2018

23/ 11/ 2018

25/ 11/ 2018

CME on ¢
Advancenent of
cancer care “

at
i nt ernati onal
oncol ogy
concl ave -2018"

16/ 11/ 2018

17/ 11/ 2018

33rd | ACDE

Nat i onal
Conf er ence,

Vi j aywada

16/ 11/ 2018

18/ 11/ 2018

PEDOCON 2018
— 40t h nati onal
| SPPD
Conf erence held
at Chitnavis
Centre, Nagpur

24/ 10/ 2018

26/ 10/ 2018

Preconf erence
course on 40th
| SPPD Nat i onal

Conf erence

“Myobr aces”

hel d at
Swar gi ya
Dadasaheb
Kal megh Snruti
Dental Col | ege
and Hospital,
Nagpur

23/ 10/ 2018

23/ 10/ 2018

Wor kshop on
quality
assurance for
achi evi ng

15/ 10/ 2018

15/ 10/ 2018
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sust ai nabl e
heal th sci ences
education
depart nent

| SDR 1
| nt er nati onal
Resear ch
Conf er ence,
Munmbai

30/ 09/ 2018

30/ 09/ 2018 1

Nat i onal 1
Conf erence of
Heal t h Sci ences
Pr of essi ons
Educati on

15/ 09/ 2018

17/ 09/ 2018 3

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent Full Time

91

100 58

98

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Policy for Wlfare
measures for teaching:
Interest free advance,
extra time, extra noney

policy, Free health
treatnent, -Rent free
Accomuodation, Policy for
pl acenment / pronoti on and
career enhancenent:
Sabbatical |eaves for
Pur sui ng hi gher education
was given to three of the
staff nenbers.

- Policy for Wlfare
nmeasures for non-
teaching: Interest free
advance -Free health
treat ment Performance
based i ncentives are
given a part of which is
reserved for welfare
Rent free quarter -
Exgratia - Festival
advance

An ear mar ked seed
corpus is created over
and above late fee
paynment. | ncidenta
recei pts through |evied
fines/penalty is added to
student council fund
pool . Fund around 8 | akh
is deposited in student
counci| account for
Student wel fare
“Swar gi ya Dadasaheb
Kal megh Birth Centenary
Year Wl fare schene”

Li brary Cash Kind Award
MUHS University Merit
award | mmuni zati on Schemne
Earn And Learn Schene
Sanj eevani Vidyarth
Acci dent | nsurance Schene
Book Bank Schene(once in
3 years) Savitribai Phule
Schol arshi p(only for
girls) Dhanvantari
Vi dyadhan Yoj ana Board of
Extra Miural Study
Schol arship: Mnority
Schol arshi p Free/
concession in hoste
(EWB) Social Wl fare
schene.
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6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution has a nechanismfor internal and external financial audit. The
internal Audit teamof the institute verifies the expenses carried out under
various departnental activities from supporting docunents and give their
remarks for the final settlenent of the account and is scrutinized by the
Chartered Accountant at regular intervals to ensure proper utilization of the
funds as per its allocation. External audits is done by DCl and MJUHS which are
the apex bodies(Refer Metric 6.5.1). Bank finances were repaid before the
schedul ed date of repaynent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
M. R M Singh Amtasha 500000 1. For Research, 2. For
I ndustries Pvt. Ltd., M. col | ege Devel opnent 3. To
Arun Lakhani OrangeCity inculcate Family Culture

Wat er wor ks CGor ewada
Nagpur, Faculty of
Swar gi ya Dadasaheb
Kal megh Snruti Dental
Col | ege Hospital Nagpur.

View File

6.4.3 — Total corpus fund generated

30000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dent al Yes | nt er nal
Counci | of Academ ¢ and
I ndi a, Adm ni strative
Mahar ashtra Audit commttee
Uni versity of
Heal t h
Sci ences,
Nashi k
Admi ni strative Yes Dent al Yes | nt er nal
Counci | of Academ ¢ and
I ndi a, Admi nistrative
Mahar ashtra Audit conmittee
Uni versity of
Heal th
Sci ences,
Nashi k
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
1. Parents Teacher neeting is conducted for 1st, 2nd, 3rd, 4th BDS students and
MDS students as per Parents Teacher Meeting Policy. 2. Agenda is finalized
taking into account inputs fromparents. 3. A scheduled neeting is called and
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m nutes are drawn. 4. Between interaction of parents and teachers, problens
regarding the welfare of students are solved. 5. Feedback from parents is
i mpl emented for overall devel opnment of the students and confirmation of fact
ensuring zero tolerance ragging free zone. (Refer netric 1.4.1) 6. ATR is nade
known to every parent. 7. It is the responsibility of the teacher to inplenent
val uabl e suggestions given by parents for inprovenent of their wards and naking
t hem responsi ve and accountable to attain their goals throughout the journey.
i. W invite the parents for the graduation cerenony UDAAN t hereby devel oping a
famly culture. ii. In Attendance Mdul e, standard SOPs are followed: SMS to
the Student, Call to the Parent, Letter to the Parent, Called for neeting with
Parents. iii. Utilization of available infrastructure facilities to be done by
the wards specially library. iv. Students freely interact with their teachers,
thereby maintaining their nental health.

6.5.3 — Development programmes for support staff (at least three)

1. Bionedical waste managenent. 2. Conputer Training Course. 3. Oral, breast

and cervical cancer screening for support staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Quality Sustenance: i. Intensive use of ICT enabled facilities (tools) for
ef fective teaching |l earning process. (Refer nmetric 2.3.1) ii. To Pronote
Paperl ess (digital) adm nistration. (Refer nmetric 6.3.2) iii. To institute
library awards for students and staff to ensure optimumutilization of
resources. (Refer netric 5.1.1) 2. Quality Enrichnment: i. To institute Research
Awards after the nane of em nent scientists and academ cians. (Refer netric
3.2.2) ii. Quality treatment at affordable cost for all strata of patients and
free for underprivileged patients. 3. Quality Enhancenent: i. To inplenent
updat ed version of mentor-mentee system (Interaction Mddule). (Refer Metric
2.3.2) ii. Augnentation of Infrastructure pertaining to physical facilities.
(Refer metric 4.1.2)

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Wor kshop
for Faculty
on
Curricul um
Pl anni ng
Moni t ori ng
by
Curricul um
Committee.

27/ 12/ 2018

27/ 12/ 2018

27/ 12/ 2018

41

2018

Wor kshop
on
Shar peni ng
of Research
Skills

29/ 12/ 2018

29/ 12/ 2018

29/ 12/ 2018

57




2019

Wor kshop
on Research
Fundi ng
Witing

07/ 01/ 2019

07/ 01/ 2019

07/ 01/ 2019

59

2019

Wor kshop
on Research
Paper
Witing

29/ 01/ 2019

29/ 01/ 2019

29/ 01/ 2019

37

2019

Orientation
wor kshop of
faculty on
Quality
Assurance in
Teachi ng-
Lear ni ng and
assessmnent
Process by
HSET Cel | .

20/ 03/ 2019

20/ 03/ 2019

20/ 03/ 2019

28

2018

Wor kshop
on Quality
Per cepti on

and
Awar eness by
Dr. DW
Deshkar

03/ 08/ 2018

03/ 08/ 2018

03/ 08/ 2018

28

2018

Wor kshop

On Qality
Initiatives
Behavi our al
Conmuni cati o
n and Ethics

16/ 08/ 2018

16/ 08/ 2018

16/ 08/ 2018

67

2018

Brai nstorm
i ng Session

on Crown
Lengt heni ng
Procedure

23/ 08/ 2018

23/ 08/ 2018

23/ 08/ 2018

31

2018

Brain

St ormi ng
Sessi on on
Endo -crown

06/ 09/ 2018

06/ 09/ 2018

06/ 09/ 2018

31

2018

I nt egr at ed
brai nstorm n
g Session on
Cinico-path

ol ogi cal

managenent
of Oral

Subrmucous

fibrosis.

26/ 11/ 2018

26/ 11/ 2018

26/ 11/ 2018

38

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2877_Quality_Initiatives_B_1631773234.xlsx

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wonen 27/ 07/ 2018 01/ 08/ 2018 384 42
Enpower nent
Program
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 360 40
Wnen' s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Pronoti ng Swachh Bharat Abhiyan mi ssion, all stakehol ders of our institute
undertake various initiatives viz. 1. Awareness and sensitization activities
for Environment Consciousness. -Qutconme- Environment is kept clean. 2. Sol ar

panels are installed for alternate source of renewable energy. -Qutconme- A
Total of 8.38 percent of Energy for the whole canpus 3. Reusing of waste water
from Reverse Gsnobsis Plant. -Qutcome- Waste water is used for gardening. 4.
Ext ensive use of LED Solar |ights. -Qutcome-Reduction in Power consunption 5.

Rai n wat er Harvesting. -Qutconme- Water conservation and Utilization 6.

Restriction of vehicles in the canpus. -Qutcone- Pollution Free canpus 7. Ban
on Plastic use in canpus. -CQutcome- Nonrenewabl e energy conservation 8. Tobacco
Free canpus. -Qutconme- Cean and Beautiful Canmpus. Cessation of Tobacco chew ng

around 12 patients. 9. Tree Plantation Drive. -CQutcone- Beautiful and Lush
Green canpus. A Total of 8.38 percent of Energy for the whol e canpus generated

from Sol ar power

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 5
Scri bes for exam nation Yes Ni Tl
Braille Yes 45
Software/facilities
Rest Roons Yes 52
Provision for lift Yes 54
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Nl 01/08/ 2 219 Eveni ng 200
018 dinic Facility
to
patients
to get




treated
at
preferred
tinme.
2018 1 Nill 01/ 08/ 2 365 Food 97
018 for Patients
patients |get affor
in subsid dabl e
ized rate nmeal s
2018 Nill 1 01/ 08/ 2 272 DEAR 156
018 (Dent al Chi l dren
Educat i on |awar eness
and and O al
Awar eness | hygi ene
Revi ew) has
Children |inproved
in
concer ned
ar eas
2018 Nill 1 01/ 08/ 2 365 Pat i ent 35
018 Transport |Facility
Facility to
patients
to get
treated
at
preferred
tine.
2018 Nill 1 01/ 08/ 2 365 Ready | mprove 124
018 (Rural ment in
Educati on |awar eness
and about
Awar eness O al
of hygi ene
Dentistry and
Yoj ana) |treatnent
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
Dean, Teachers,
and Non- Teachi ng staff

St udent s

S

15/ 10/ 2018

Handbook for
conduct conprises of
standard procedures and
practices prevailing in

Staff students.

Code of

the Institute, for the
Dean and all the
Teachi ng, Non-teaching

To

mai ntain rich culture and
discipline in prem ses so
as to produce
conpet ent/ confi dent
humans and good human
bei ngs. | npl enentati on-
Technol ogy used e-
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surveillance, security
agenci es. Student’s
di sci pli ne t hrough
Student Council and Hod's
meet i ng nonitored where
| eave policy is also
di scussed. Qutcome- No
raggi ng cases report ed.
The Col | ege endeavors by
enforcing this Code, to
forge and adm nister a
discipline, that is
equal , meticul ous,
successful, efficient and
provi des a system which
pronotes grow h through
i ndi vi dual and coll ective
responsibility.

Human Val ues

20/ 10/ 2018

The institution has
articulated its G aduate
Attributes through 12Cs

for all students and
staffs. The institution
not only expects students
to possess 10Cs val ues as
1. COVPETENT 2. CONFI DENT
3. CONCERN 4. COWPASSI ON
5. CONSI STENCY 6.
COWM TMENT 7.
COVMUNI CATI ON 8.
COORDI NATI ON 9.
COOPERATI ON 10. COOL AND
COMPOSED. It al so
di scourages themto
follow the 2Cs 11. CASUAL
APPROACH 12. COWPLACENT
ATTI TUDE. The col | ege
fromits inception to
adhere policy producing
conpet ent/ confi dent
humans and good hunman
bei ngs. Perseverance,
Pati ence and Pain sharing
becones regul ar practice
Li brary entrance has been
made attractive with a
di splay of graduate
attributes and at
prom nent pl aces.

Pr of essi onal Ethics

25/ 10/ 2018

Pr of essi onal Ethics:
Programes organi zed to
i ncul cate val ues (1)
Accountability - Enabling
t he environnent of
openness and trust to
accommpdat e m st akes and
encour age individual in




taking the responsibility
of one’s action (2)

I ncl usi veness — Adopti ng
SOPs to pronote and
ensure equal opportunity,
wi t hout any
di scrim nation agai nst an
i ndi vi dual or group, for
educati on, enploynent,
pronotion and ot her
activities (3) Conm tnent
— Dedicating to vision
and mi ssion while
cultivating one’s
know edge, skill and
attitudes to achieve
excellence within
ti meframe and regul atory
boundaries (4)
Sustai nability — Ensuring
opti mal resource
utilization economc
envi ronmental and soci al
to achieve long |asting
and safe future (5)
Perform Perish | ooking at
gl obal scenario

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

| BDS Orientation 04/ 10/ 2018 12/ 10/ 2018 95
Programe with
Uni ver sal Val ues
and Ethics

| MDS Orientation 08/ 06/ 2018 08/ 06/ 2018 21
Programe with
Uni versal Val ues
and Ethics

Pr of essi onal 14/ 10/ 2018 14/ 10/ 2018 408
Et hi cs

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Solar panels installed to illum nate Canpus. 2. Tree plantation drive on
appropri ate occasions. 3. Tobacco free canpus. 4. Plastic conpletely banned. 5.
Extensive use of LED lights. 6. Geen Audit. 7. Beautification of campus
t hrough Landscapi ng and | ush green | awn.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices 1 A Title - Interaction Mdule a. Introduction Interaction
Modul e inducted in inproving the acaden ¢ standard through nentoring. The idea
was conceived by Hon' ble President Sir way back in 2006-2007. (Refer Metric
2.3.2). W nmade the institute to see that it not a college but a school,
wherein an intimacy anong stakehol ders exists thereby creating the Famly



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/2877_promotion_activities_1631785210.xlsx

Culture. It also enconpasses of human and fam |y touch and absol ute connect to
Dean and President. UGC circul ar about Mentor-Mentee canme into exi stence now
but we have introduced in 2006. It is probably the only college conducting such
a nmodul e along with routine tinme line of curriculum b. Definition Interaction
Modul e is a sort of mcroteaching where teacher interacts with a small group of
students to make them nore conpetent and confident. c. Objectives of the
practice 1. To establish a good rapport between staff and students through
communi cation on individual basis. 2. To resolve their academc difficulties.
3. To help themattenpting MCQs which connect themto the teaching and library
| earning resources and prepare for oral examination / interviews. d. Context 1.
Topics which are difficult to understand are further sinplified with deep
detailing. 2. Few other topics which are inportant (Mist Know for sl ow
| earners) from exam nation point of view and the one which reappears in the
exam nation regularly/periodically fromthe curriculumare taught. 3. Al so the
topi cs (Should Know) having its relevance for the advance study (Research) are
taught to advance learners. e. The Practice Flow chart: Final year BDS students
are divided into 8 groups of 10 students each (viz. Ato H)--> One group | eader
anong the students is nom nated to each group.--> One group teacher is
associated with Each group.--> Students neet their respective group teacher
every 15 days.--> Interaction classes are conducted daily (Mnday to Friday) at
10: 00 am by respective subject teachers.--> Allocation of Topics for MCQ s Head
of Departnents/ Subject Teachers prepare a |ist of topics of their subject and
di vide them anong the Groups (viz. Ato H).--> Topics covered in the lectures
are distributed subject wise fromGoup Ato H--> Every nonth topics are
changed for preparation of MCQs and it is continued till the course
completed.--> During Interaction 2/3rd of the tine is allotted for discussion
and 1/3rd tine allotted for MCQ s fram ng and Googl e search regarding the
topic.--> Each group prepares 20 questions per topic. Quiz conpetitions are
conducted followi ng International Prem er League Pattern (IPL). In this unique
nodul e the |l earners and the teachers are an integral part. These questions are
submtted to Group Teacher for Editing.--> Corrected questions are further
submtted to Coordinator and Mentor for further Edition if any.--> MCQ then
submitted to Interaction In charge and MCQ@ Bank is deposited in library after
st anpi ng. --> Subj ect teachers prepare nonthly interaction report and submt to
group teacher.--> Goup teachers prepare report of their respective group of
all subjects and subnmit to group coordinator.--> Goup coordi nator prepares
report for all groups for all subjects and subnmits report to interaction in
charge:--> G oup Leader --> Group teacher --> G oup coordinator --> Mentor
Interaction Incharge --> Dean Sir--> Honourable President Sir. This nodul e has
been copyrighted as the part of IPRin the current year. f. Evidence of success
1. The students figured consistently not only in overall Merit |ist of MJHS but
al so topped in individual subjects and have secured Gold nedals. 2. Extra
efforts are taken for academ cally weaker students to inprove their performance
3. A structured feedback is obtained from students about the nodule. g.
Probl ens encountered and resources required to becone adapt to this new way of
| earning requires tinme, guidance, and encouragenent. Best Practices 2 1. Title
of the Practice - Well established Good Governance framework 2. Objectives of
the Practice To establish a data governance tool that aids in the process of
creating and maintaining a structured set of policies, systens and procedures,
and protocols that control how an institutions data is stored, used, and
managed. Good governance pronotes accountability, transparency, efficiency and
rule of law at all levels and allows efficient managenent of human, natural,
econom ¢ and financial resources for equitable and sustainabl e devel opnent,
guar ant eei ng stake hol ders participation in decision-naking processes. The five
institutional pillars that formthe foundation for successful governance and
ri sk managenent are to be nurtured: culture, |eadership, alignnment, structure,
and systens (CLASS). 3. The Context In Good governance a set of
responsibilities and procedures exercised by an institution to provide




strategic direction to ensure educational objectives are achi eved through
effective and efficient use of resources, accountability, and participation of
stake hol ders in decision- naking. Good governance is inportant in higher
educational institutes, because an institute is an organisation consisting of
vari egated group of stakeholders, so a framework needs to be established. The
obj ective, for higher education, is holistic devel opnent of student. Good
governance drives performance in the pursuit of devel opnent, and manages the
risks involved. It is the role of good governance to enable institutes to
manage rel ati ons anong t hese stakeholders and to ensure that sustainability is
achieved. “Sustainability starts and finishes with governance. No institute can
flourish without adherence to its principles. Good governance infornms and
facilitates decision-making which, in turn, enables institute to grow and
prosper. Coupled with accountability and transparency, governance (as an over
arching framework) allows institute to be sustainable in the long-term” 4. The
Practice Good Governance Assures the Quality of Decision-Mking Adherence to
pur pose - Autonony as the best guarantee of quality and internationa
reputation. Academnic freedom and high-quality research, schol arship and
teaching. Dedication to the interests of stakeholders - Protecting the
col l ective student interest. Robust well-inforned decision-nmaking Transparency
- The publication of accurate and transparent information that is publicly
accessi ble. Accountability - A recognition that accountability for funding
derived directly from stakehol ders who pay for the services avail abl e and
expect clarity about what is received. Full and transparent accountability for
public funding is provided. Gender and Ethnic Diversity - The achi evenent of
equal ity of opportunity and diversity in all spheres of opportunities in the
institution. The principle that H gher Education and associ ated opportunities
shoul d be available to all those who are able to benefit fromit. Here a set of
responsibilities and procedures are exercised to provide strategic direction to
ensure educational objectives are achieved through effective and efficient use
of resources, accountability, and participation of stakehol ders in decision-
maki ng. 5. Evidence of Success |nprovenent in, System Managenent in turn, the
process of planning, inplenmenting, nonitoring and eval uating the various parts
of a system In education, these parts include strategic and operati onal
pl anni ng, human and financial resources, teacher education and accreditation,
curriculumand student assessment Robust nodul es have been established, thereby
students performance in all spheres got inproved. 6. Problens Encountered and
Resources Required The success is |limted by -First, the | eader cannot know in
detail what makes good ‘products,’ as education and research are credence
goods, whose contribution to the leader’s utility cannot be fully known even
afterwards. Second, the ‘production function’ of education and research relies
on professionals (teachers and researchers), hence the process is |argely under
prof essi onal control of those professionals, |eading to ‘bottom heavy,’
fragment ed organi sations.” The Governing Body is also responsible for ensuring
that its own conposition is diverse, and that its nenbers have the necessary
skill-sets to ensure perfornance.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sdk-dental coll ege. edu.in/pdf/agar/Best practices 2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Adoption of Villages (Refer Metric 3.4.1) a. Objectives 1. To nmake health care
services available to all, irrespective of socio-econom ¢ status urban-rura
status of individuals 2. To equate naldistribution of nmedical resources 3.
Canpai gni ng about awar eness regardi ng basic but neglected issues related to



https://sdk-dentalcollege.edu.in/pdf/aqar/Best_practices_2018-19.pdf

personal hygi ene habits, sanitation nutrition and thus, foster healthy
di scussi ons between heal th care professionals neglected communities b
Operati onal Mechani sm One of the biggest challenges in India is Rural Health
Care. Wth nore than 70 percent population living in rural areas and dearth of
health care facilities, nortality rates due to di seases are on a high. Health
is a state of conplete physical, nental and social wellbeing and not nerely the
absence of disease or infirmty that health is a fundanental human right and
that the attai nnment of the highest possible level of health is one of the nost
i mportant social goal worldwi de. 1. To provide health care services to adopted
communities 2. To uplift the cleanliness standards of residents 3. To neke
students/interns enpathize with difficulties faced by far-flung communities
Since 2015, Departnent of Public Health Dentistry initially adopted 3 villages
vi z. Suraburdi, Sangam Bazaargaon in a periphery of thirty odd km where free
dental treatnment is provided to the needy patients periodically. The coll ege
has adopted cluster of villages (as against the statutory requirenent of
adoption of 3 villages), 8 in 2017-18 and 4 in 2018-19, in all a total of 15
villages till date, which is 5 tines above the statutory requirement, to uplift
the hygi ene standards of the residents thereby, inproving their general nedical
and dental health. In-charge Staff, along with groups of interns/students,
educate them on various aspects |ike hygiene, sanitation, nutrition, tooth-
brushi ng techni ques, nyths in dentistry. Cost-effective preventive therapeutic
nodal ities are made available to them Health talks, distribution of free
medi ci nes are al so organi zed. Institute distributed even kitchen utensils to
needy famlies. Institute envi sages students to pass out as conpetent
professionals with a tag of responsible citizens. Flow chart: Pernission
approval for adoption from Sarpanch (Head) of respective village -> 111 1V BDS
students and interns are divided into groups ->One teacher-in-charge is
associated with each group -> Monthly visit of each group, along with the
teacher-in-charge, to respective village-> Distribution of awareness panphlets,
oral screening, health tal ks, door-to-door awareness -> referrals to Institute
as when required -> Evaluation of previous visits c. Qutcone 1. Students energe
as conpassionate souls with a zeal to work for social causes 2. Neglected
communi ti es show i ncreasing enthusiasminterest to | earn about inportance of
preventing di seases availing health care services 3. Increase in nunber of
patients for availing sustainable treatnent at an affordable cost 4. |nproved
awar eness i n nasses about personal hygiene, sanitation, cleanliness and
nutrition 5. Typical cases help in enhanced research activities d. Optimzation
1. Many villagers and maxi mum popul ati ons are educated regarding their overal
heal th hygi ene neasures 2. The villagers have a feel at hone notion. This
nmodul e has been copyrighted as a part of IPR

Provide the weblink of the institution

https://sdk-
dent al col | ege. edu.in/pdf/aqgar/lnstitutional Distinctiveness 2018-19. pdf

8.Future Plans of Actions for Next Academic Year

Future plan for the year 2019-20 Academics: ? Introduction of new val ue added
course ? Introduction of Online teaching ? Introduction of Institutional LMS ?

I ntroduction of IPL based Quiz ? Applying for Fellowship and PhD Prograns ?
Devel opnent of Learning Resource Material- 1 ? Installation of Sinulation Lab
Research: ? Institution of Research Awards in various categories of INR

1,11, 111/- each ? To organize interaction with Emnent Scientist and
Personalities ? To organi ze Research Thematic |ecture series ? To apply for
copyrights for various institutional nodules ? To notivate/pronote STRG and LTRG
projects ? Additional MOU s to be signed ? To notivate faculty and students for
publication in high I npact Factor Journals Infrastructure and Best Practice: ?
LED fittings at appropriate places ? Installation of PTZ Caneras, ? Installation
of Bionetric Machines for students, ? Installation of Lift, ? Augnentation of



https://sdk-dentalcollege.edu.in/pdf/aqar/Institutional_Distinctiveness_2018-19.pdf
https://sdk-dentalcollege.edu.in/pdf/aqar/Institutional_Distinctiveness_2018-19.pdf

Hi gh-end equi pnents ? Up gradation of Digital database. ? H gh Tension Power
Line, ? Purchase of New Mbile Dental Van, ? STP to be comm ssioned ? Bi ogas

pl anni ng Student Progression and Support: ? Introduction of new student welfare
schemes Faculty Devel opnent strategies: ? Registration for Swayam Local Chapter ?
To organi ze Teachers Training Prograns ? To organi ze Faculty Devel opnent Prograns
M scel | aneous: ? To organi ze prograns for Non- Teaching staff
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